ANALYSIS OF MY BEHAVIOR IN GROUPS

Directions: 

Reflect upon your common experiences in previous work in groups.  It is true, one suspects, that some of your behaviors differ depending on what groups you have been part of.  Try to think primarily of experiences in problem-solving groups.  And try to think of the broad patterns of your behavior, particularly those that may transcend any one group you may have participated in.  

This form is designed to stimulate your thinking about your relationships with others and your skills in group situations.  It is intended to facilitate setting your own goals for development.  

The steps in using it: 


(1)
Read through the list of activities and decide which ones you are doing the right amount of, which ones you should do 


more of, and which ones you should do less of.  Make a check for each item in the appropriate place.


(2)
Some goals that are not listed may be more important to you than those listed.  Write some goals on the blank lines.  


(3)
Go back over the whole list and circle the numbers of the three or four activities at which you would like to improve 


most at this time.  






Need to do 

Need to do

OK

Need to do

Need to do 






a lot less

some less



some more

it a lot more

Communication Skills
(1)Talking in the group

_________

_________

___

_________

__________

(2)Being brief and concise 

_________

_________

___

_________

__________
(3)Drawing others out


_________

_________

___

_________

__________

(4)Listening alertly


_________

_________

___

_________

__________

(5)Thinking before I talk 

_________

_________

___

_________

__________

 (6)Keeping my remarks on the topic
_________

_________

___

_________

__________

(7)Building on the ideas of others
_________

_________

___

_________

__________

(8)________________________
_________

_________

___

_________

__________






Need to do

Need to do

OK

Need to do

Need to do  







a lot less

some less



some more

a lot more

Observation Skills
(9) Noting tension in the group

________

________

_____

_________

_________ 
(10) Noting who talks to whom

________

________

_____

_________

_________

(11) Noting interest level of the group
________

________

_____

_________

_________

(12) Sensing feelings of individuals

________

_________

_____

_________

_________ 

(13) Noting who is being “left out”

________

_________

_____

_________

_________

(14) Noting reaction to my comments
________

_________

_____

_________

_________ 
(15) Noting when the group avoids a topic
________

_________

_____

_________

_________

(16) _____________________________
________

_________

_____

_________

_________

Problem-Solving Skills

(17) Stating problems or goals

________

_________

_____

_________

_________

(18) Asking for ideas, opinions

________

_________

_____

_________

_________

(19) Giving ideas



________

_________

_____

_________

_________

(20) Drive to push forward my own ideas
________

_________

_____

_________

_________

        to influence others

(21) Summarizing the discussion

________

_________

_____

_________

_________

(22) Clarifying issues



________

_________

_____

_________

_________

(23) Knowing how to test for consensus
________

_________

_____

_________

_________

        in a group




(24) _____________________________
________

_________

_____

_________

_________






Need to do

Need to do

OK

Need to do 

Need to do   







a lot less

some less



some more

a lot more


Morale-Building Skills

(25) Showing interest



_________

_________

_____

_________

_________


(26) Working to keep people from

_________

_________

_____

_________

_________


        being ignored


(27) Harmonizing, helping people

_________

_________

_____

_________

_________


        reach agreement


(28) Reducing tension



_________

_________

_____

_________

_________


(29) Upholding rights of individuals in
_________

_________

_____

_________

_________ 


        the face of group pressure


(30) Expressing praise or appreciation
_________

_________

_____

_________

_________


(31) Giving encouragement/support to 
_________

_________

_____

_________

_________


        others


(32) ___________________________
_________

_________

_____

_________

_________


Emotional Expressiveness


(33) Telling others what I feel

_________

_________

_____

_________

_________


(34) Hiding my emotions


_________

_________

_____

_________

_________


(35) Disagreeing openly


_________

_________

_____

_________

_________


(36) Ability to accept disagreement

_________

_________

_____

_________

_________ 


        without being defensive


(37) Expressing warm feelings

_________

_________

_____

_________

_________


(38) Expressing gratitude


_________

_________

_____

_________

_________

(39) Being sarcastic



_________

_________

_____

_________

_________


(40) Desire for warm, close, affectionate
_________

_________

_____

_________

_________


        relationship






(41) _____________________________
_________

_________

_____

_________

_________








Need to do

Need to do 

OK

Need to do

Need to do   








a lot less

some less



some more

a lot more


Facing and Accepting Emotional 


Situations


(42) Facing conflict, exploring and finding
_________

_________

_____

_________

_________


        value in it


-(43) Facing closeness and affection

_________

_________

_____

_________

_________


(44) Withstanding silence


_________

_________

_____

_________

_________


(45) Facing disappointment


_________

_________

_____

_________

_________


(46) Withstanding tension


_________

_________

_____

_________

_________


(47) Receptive and concerned about the
_________

_________

_____

_________

_________ 


        feelings of others



(48) Receiving praise or appreciation

_________

_________

_____

_________

_________


(49) ____________________________
_________

_________

_____

_________

_________


Social Relationships


(50) Trusting others



_________

_________

_____

_________

_________


(51) Being helpful



_________

_________

_____

_________

_________


(52) Being protective/”rescuing people”
_________

_________

_____

_________

_________


(53) Standing up for myself


_________

_________

_____

_________

_________


(54) _____________________________
_________

_________

_____

_________

_________


General


(55) Understanding why I do what I do 
_________

_________

_____

_________

_________


        (self-awareness & personal insight)


(56) Encouraging comments on my own 
_________

_________

_____

_________

_________


        behavior (soliciting feedback)


(57) Accepting help willingly


_________

_________

_____

_________

_________


(58) Making up my mind firmly

_________

_________

_____

_________

_________


(59) Waiting patiently



_________

_________

_____

_________

_________


(60) ___________________________
_________

_________

_____

_________

_________

Pick a number of the behaviors (you decide how many) you would like to think about and become more skillful at  and will try to practice this semester in the small group in which you have membership.  Prepare a one page statement about the  behaviors you have chosen. Bring a copy for the professor and all the members of your group. Come prepared to talk about these behaviors with others in your small group and how others in your group can help you become more skillful in engaging these behaviors.

